[image: image1.png]V0507 Find us on the web at:

WWW. Elmview.org
May 2007

Or Email us at
Elmview@elmview.org

ELMVIEW

Helping People with disabilities since 1965

IEW

STU

F...

Group Home Property: Back toPlanD orE. The
ouer has given natice that he will not uy. Contact
s teen einitisted with the City of Ellensburg, It
nayr be that the city has need of a park and could use
ihe Group Home building, The City Discussions
have also started with a sealtor to determine the visbility of st
ing the property. Wendy Katz of the Chureh fust wants us to sell
the building 5o that Patti can mave the operation there. Sa do

Yakima Office: The Yakima office has grown ta the point
where the space that we rent no longer meets our

nzeds. More peaple work from the office, more
peaple come and ga than we thought there would
be. We are talking with the current landlord to
find ofher properties or get out of the lease. An
attorney reviewed the Yekima lease. She recom-
‘mended that we work with the landlord to come
10 an agreement t0 either lease other space from
them or get out of the lease in 2 way thatis mutu-
ally agreed upon. We have continued to look at
altemative space, but have not had & chance to really st down
with anyane to determine the cast of moving,

Yakima Housing Project: The state approache us to wark
5.y them on developing howsing for lients iving in
. community programs. We wil oversee
% struction and mansge the 6 houses. We
) endtup with knowledge, connections, and
houses. Now we just néed to get them
funded. Once fundsd, construction begins.

Stuff: The auditors are coming! The auditors are

coming! All residential pro- grams are do for

s Sorare,dor.
hisyearthan o o tine. Lo ]
‘bored, touch base.

bruce@etmview.org
(509) 925-6688
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2 From tbe be.sk nf Jean...

Working it spporia et de 24 b, ol
s asciing and sowstivs challngng. Sardy
o b 0 veport that shebas e Haoring b g voom
e betnaoms s ikt vl vics o kg -
gl Her veset prjact i o prrchase a vew b

We meboms Cathy s the e v ssstart ad koo
3 ber slalls and abifitias willbe anassat to this offica. Welbowe
£ dhoad Cathy axd Peachl Who's Paches? Lgnass pumillbave
£ o coms in ard find ot

As the world turns.

4

kst The Legislative Gads passed much forthe good of
£t communiy. Below is a recap of the final budget, Addic
Etionaly, the disabily defisition passed. Now if employment
£ venors could ust get o fishake

§ Supported Living Vendor Rate Increase—$13.5 million to
§increase supported lving provider rates 3 percent the first
§year and 20 percent the secend yees

{ Employment Service Provider Rate Increase—S$1 8 mil-
£lion o increase provider rates 16 percentthe firs yoar and |
£ pescent the second year

£ {Hote: This means that agan,residantial support s n-
§creased at amuch higher vate than that of people providing
£ eomplayment sevices. This as v impact acvoes Al of i
Sview's programs,)

§ Employment Services—$5.0 million to fund 748 high
§ schwol transition gradustes and other aduls (waiver and non-
Swaiver). (3-4 new people served in fae county)

Community Protection—$8.8 m for 112 new individuals to
teceive services in the DD community protection program.

E xpanded Community Services—$14.2 million to
fund hoe snd community servioes for 236 individuas.

§ (Community Protection, Waiver clients, and pecple incrisis
§have providad the ulk frecent referals fo the residential
fprogans)

£ Housing Trust Fund DD Set-Aside—$5.0 n (This
§ could prvide some funds for the Takima Housing Project,)
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Employee Reference Letter???

CME, INC.
o Whorm It May Concern:

am writing this letter to commend the services of my for-
er employee, Mr. John Smith.

most enthusiastically recommend this person with no
alifications whatscever. (That i to say. T his person HAS
0 qualifications whatsoever.”

m sorry we let him get away, (What he means: "We
hould have proseauted.” for Mr. Smith is not your aver-
e, everyday worker. (Every OTHER day, maybe.")

ou wan' find many peope like him. (Most people can't
and him at all.”

henever he was asked to do anything, it only took a sec
nd to get it done. (‘A cond person, that is)

‘ou can ask him to do anything, and he won't mind. (*He
ont DO it but he won't mind you asking.”

r. Sth wwas ahways asking if there w s anything he could
o. ("We were dways wondering that, too.")

iven the opportunity, | am certain that Mr. Smith will
wickly forge a name for himself within your company.
“Don' leave any blank checks lying around.?)

‘ou will be very fortunate to get this person to wark for
. (Unfortunately, we couldn'tget him to work for us®)
Ilin all, | cannot recommend Mr. Smith too highly. (n
oct, | cannot recommend Mr. Smith a ll)

§sincerely,
}Whle E. Coyote, President
CME, Inc.
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New Medical Leave & Related Policies
‘With Definitions????
4372 sickness: We willno longer aceept a doctor's tatement
K883 o proof of sickness. If you are sble o go 1o the docto,
"1 you are able o come to work.

Operations: Operations are now banned. As long as you|
are an emplayee hete, you need allthat you have. You
should not consider témoving anything. We hired you as
you sre. To have something removed constitutes a breach
of emplayment.

Death of Others: This is no excuse for missing work. There is
othing you can do for dead friends, relatives, or co-warkers.

Every effort should be made to have non-emploees sitend to the
amangements. In tare cases, where employes involvement is neces-
saxy, the funeral should be scheduled in the late aflemoon; we will
e glad to allow you ta work through your hunch hour and subse-
aquently leave 1 hour early, pravided your shate of the work is shead]
enough ta keep the job going in your sbsence.

Your Own Death: This will be accepted as an excuse. However,
e teqpite at least two weeks notice as we feel it is your duty to
t1sin your replacement.

Restroom Use: Entirely too much time is being spent inthe rest-
raom. Inthe future, we will fallow the practice of go-
ing in alphabetical order. For instance, those whose
‘names begin with A’ will ga from 800 to 8:10, em-
ployees whose names begin with ‘B’ will go from 8:10
128,20 and s0 on. If you're unable to go at your time, it
will'be necessary to wait until the next day when your
assigned time comes again. In extreme emergencies,
emplayees may swap theirtime with a co-worker. This

exchange must be approved by both employees’ supervisors.




